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Overall rating

"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Shenzhen Comiso Digital Technology.,Ltd. (Local name: R}t B K E DRI B R/A S, Uniform Code of Social Credit:
91440300066315806K) is located at A area of 12/F & B area of 11/F, No, 13 Building, Xiaweishui Industrial Park, Honggiaotou
Community, SongGang Street, Baoan District, Shenzhen City, Guangdong Province, China. The factory was established in
2013. It specializes in the manufacturing of bluetooth speaker. Main production activities include assembly, inspection and
packing. No production process is subcontracted.

The factory currently consists of A area of 12/F & B area of 11/F of one 12-storey building as office, production site and
warehouse. The factory did not provide dormitory and kitchen & canteen to workers. On the audit day, there were total 48
employees in the factory of which 34 employees were production workers. As per management interview and documents
review, there is no obvious peak season and non-peak season in the factory.

Based on documents review and management interview, it was noted that all employees in the factory are paid by hourly rate.
Wages are paid monthly in cash at the date of 7th of each month for the preceding month. The factory uses facial recognition
attendance system to keep record of all employees’ working hours. The regular working hours for all employees are from 8:10
to 17:40 with lunch break from 12:10 to 13:40. Overtime work is usually arranged for not more than 2 hours a day on normal
working days and for 8 hours a day on Saturdays if needed.

During this audit, payroll records from November 2021 to October 2022 and attendance records from November 2021 to the
audit date were provided for review. The auditor randomly selected 7 samples from October 2022 (recent paid month) and 7
samples from June 2022 (random month) and March 2022 (random month) for verification.

Mr. Xianghong Li / manager, Ms. Linying Yang / clerk and Ms. Chunxiu Ye / Worker representative participated in the opening

& closing meeting. The opening meeting started at 8:30 and the closing meeting ended at 17:00. The auditor communicated
the findings in detail to them and allowed them to ask questions and make any needed clarifications. Finally, they agreed on the
findings and signed the on-site audit findings report.

Remark:

1. The local legal minimum wage standard is CNY 2200 per month (or equivalent to CNY 12.64 per hour) before January 01,
2022 and CNY 2360 per month (or equivalent to CNY 13.56 per hour) since January 01, 2022.

2. No agency labour contract, government waiver or collective bargaining agreement was attached in the report for there was no
agency, waiver or collective bargaining agreements in the factory.

3. The audit was conducted on November 9, 2022 by ALGI auditor Ms. Jouce Liang- APSCA registration No. CSCA 21701004.
4. The factory did not establish the procedure to calculate local basic living wage. So the auditor used the calculated basic living
wage CNY 2813.45, which was calculated by the auditor through Anker’s methodology. And all sampled workers' regular wages
were more than the basic living wage.
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Site Details

Site : Shenzhen Comiso Digital Technology.,Ltd.

Site amfori ID : 156-042054-001

GICS Classification

Sector : Consumer Discretionary Industry : Household Durables
Industry Group : Consumer Durables & Apparel Sub Industry : Consumer Electronics
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

Manufacture of consumer electronics This site is not located in a water stressed region
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Metrics

Key Metrics

Total workforce 48 Workers
Legal minimum wage in local currency 2360 Monthly
Lowest wage paid for regular work at the site 3818 Monthly
Calculated living wage in local currency 2813 Monthly
Total sample 7 Workers
Other Metrics

Male workers 16 Workers
Female workers 32 Workers
Permanent workers - Male 16 Workers
Permanent workers - Female 32 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Management - Male 2 Workers
Management - Female 2 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Domestic migrant workers - Male 10 Workers
Domestic migrant workers - Female 21 Workers
Foreign migrant workers - Male 0 Workers
Foreign migrant workers - Female 0 Workers
Workers hired directly - Male 16 Workers
Workers hired directly - Female 32 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 3 Workers
Sample - Female 4 Workers
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Findings

PA1: Social Management System

The social management system was proved to be not that effective since some non-compliance issues were detected regarding
Social management system, Workers Involvement and Protection, Decent Working Hours, Occupational Health and Safety and
Ethic Business Behavior. Details please refer to Performance Areas 1, 2, 6, 7 and 13.
I HESREERAREGTE, EATWRERZR, KMTXFHESREEEEAR. TASS5MERP. KESDIEE. B
WRRSZeMEERAsEmnR@E. AFESIKEL, 2, 6, TH13,

Based on the management interview and workers interview, as well as attendance records and wage records for October 2022
(current month), June 2022 (random month) and March 2022 (random month). The workforce capacity in the factory was not
assessed and properly planned to match delivery order contracts' expectations, as excessive overtime hours were detected in
all sampled months. which exceeded legal overtime requirement. For details, please refer to 6.2. This violated the PRC Labor
Law article 41.
RIBEERMRA TR, UN2022F108 (H718), 2022468 (FaHlA) 2022437 (FEHlA) MIRETHMITHIZR,.
I &BENMERTIRER A RN AR A ITREE# I TERIHEMSIETY, URTFE— M B HELIB BN
B, BEAEMMER, BEIMIMEREIEEN6.2, XBERT (PEAREMES&E) F41%.

PA 2: Workers Involvement and Protection

Through on-site observation, documents review and interview, it was noted that the factory had posted the BSCI Code of
Conduct in workshops, and provided training regarding BSCI Code of Conduct to all employees, through workers interview,
all sampled employees could not clearly describe the detailed social compliance requirements. It was recommended that the
factory should improve the training skill.
WIMFME, XHHERAMITIHE, {SHMI FKWEBSCHTAEN, BEREEXBSCHTRENNEIIART, BREL
RTiR%, PBERTKREIHRNEEHSRESENRSNERK. BT MizEEiliIT,

PA 5: Fair Remuneration

Observation: The factory management had a good understanding about the concept of Living Wage, but the factory did not
calculate the Living Wage. Remark: All sampled workers' regular wages were more than the basic living wage calculated by the
auditor through Anker’s methodology.
MBI T ERENFEAEERTRIANESE RIFIER, ERFIHEERLEERZRIR, &1 FMEMEIANE
BIRYETHRZEER Anker FAITENEREET A,

PA 6: Decent Working Hours

The overtime working hours exceeded the upper limit 36 hours per month. The monthly overtime hours of 7 out of 7 randomly
selected employees ranged from 66-68 hours in October 2022(current month), 7 out of 7 had reached 74 hours in June 2022
(random month) and 7 out of 7 had reached 78 hours in March 2022 (random month). This violated the PRC Labor Law article
41.
T/ 898 BT TR 36/, 20228108 (Ha1H), TRHMERTHA NPT TR 966-68/\at; 2022868 (KEH
B) , 1aRHERTNA MM IEALARI74 0 ; 2022638 (BHA) , TERisERTHAMPITEARI78)N; XER
T (PIEARHENEFE) F41%.

PA 7: Occupational Health and Safety

1, The factory had set up the occupational health and safety regulations and procedures; however, the actual practice
throughout the factory was not full in compliance with requirements of local law in the parts of material storage. 2,20% finished
goods in warehouse were being stored against wall. This violated the Rules Concerning Warehouse Safety and Fire Control
article 18.
1, I 2ARUTRIERZEFENEFMEXGE, BRI EXRMIIITIZFREFETRR, FINMEERSE,
2, I CEREH20%HmEEHRE. XERT (CEHARLEENL) $£18%.

Workers or worker representatives did not take part in health & safety risk assessment.
T #TRRZ2XEITGE, ATNRTIAKREESS5HF,
The factory did not post the accident procedures in workshops for workers and first-aid responder.

I &BRFEKEERSERMEEBXRTINIRART
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PA 13: Ethical Business Behaviour

Noted that the factory did not establish procedure to collect, use and process personal information with reasonable care and in
accordance with privacy and information security laws and regulatory requirements.

TIxBRUEFUSEEENSN, BRBANEEL2ENENERE. ERMLENAER.
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