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Overall rating

O

Section rating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Announcement type: fully announced

Monitoring date: December 7, 2022

The auditee Shenzhen Yale Electronic Co.,Ltd (Ri)IITh KRB FHR/AT]) was established in 2009 and located on the 4th Floor,
No. 2 Building, Yujingtai Industrial Park, Huarong Road, Dalang Street, Longhua District, (The 2nd Floor, 3rd Floor and 4th
Floor of No. 4 Building in the Kaijieda Industrial Park, Dalang Street is the address where we engaged in production activities),
Shenzhen City, Guangdong Province /T~ R & RIIT R EX ARENEEREH R R T RE2HFE (EAREEMEY AR T
FE4HR2.3. ARG BEEGFIMNEESZEER) .

Regarding the 4-storey building (No. 2 Building) in Yujingtai Industrial Park, there were 3 companies. One was the auditee,
located on the 4/F, which was used as the auditee’s office; another trading company on the 1/F and the 2/F; and the other
was an independent logistics company and located on 3/F. Both the trading company (with independent business license) on
the 1/F and 2/F and the auditee belonged to the same boss. Within the 4-storey building (No. 4 Building) in Kaijieda Industrial
Park, there were 3 companies, too. The auditee used the 2/F-4/F a 4-storey production building as production and warehouse;
and the 1/F was used by two independent companies. As per onsite observation and workers interview, no sharing workers

or production existed among the auditee and other companies within the same buildings. Thus, only the auditee was covered
into the audit scope. The distances between office building and production building of the auditee were about 500 meters and
5 minutes by walk. No dormitory, canteen or transportation was provided by the auditee. Total used areas of the auditee were
about 3500 square meters. The auditee focused on manufacturing of TWS (true wireless stereo) earphone, Bluetooth earphone,
Power bank, Cables and other electronics products. The main processes were testing, assembly, quality check and package.
No subcontracted production process and needed materials were purchased.

Payroll registers after last audit from November 2021 to November 2022 and related time records were provided for review.

As per management interview and document review, there was no obvious peak or low season in the past one year. Private
interviews were conducted in the facility with 10 workers. The time records were cross-checked against with production records
and no inconsistency regarding working hours were found. All interviewed employees had positive attitudes toward the factory
management. Opening and closing meeting were held with the factory representatives and worker representatives. All of the
findings were discussed in the closing meeting. Finally, one senior management and the worker representative signed the onsite
CAP and agreed to take corrective actions.

Remark 1: The facility did not use contractor, labor agency and did not have government waiver or collective bargain agreement,
which made the corresponding document not applicable.

Remark 2: Lead Auditor: Denise Wen, CSCA, registration number 21702579; Auditing company: TUV Rheinland, APSCA
Number: 11600007.

Remark 3: the security service was provided by the industrial zone management party.

Remark 4: this was a follow up audit and only covered PA 1-2, PA 5-7 and PA 12. For other PA, the rating was the same as
previous audit and only evidence of DE was ticked.

Monitoring result for Shenzhen Yale Electronic Co.,Ltd on site Shenzhen Yale Electronic Co.,Ltd -3 /7



Site Details

Site : Shenzhen Yale Electronic Co.,Ltd

Site amfori ID : 156-029264-001

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Household Durables

Sub Industry : Consumer Electronics

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

247 Workers
2360 Monthly
2500 Monthly
3235 Monthly
10 Workers

92 Workers
155 Workers
92 Workers
155 Workers
0 Workers

0 Workers

0 Workers

0 Workers

5 Workers

2 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers
74 Workers
123 Workers
0 Workers

0 Workers
92 Workers
155 Workers
0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

4 Workers

6 Workers

Monitoring result for Shenzhen Yale Electronic Co.,Ltd on site Shenzhen Yale Electronic Co.,Ltd -5 /7



Findings

PA1: Social Management System

The factory has established the policies and procedures to implement the amfori BSCI code of conduct and appointed a senior
management is responsible for amfori BSCI, but there are some gaps between the actual operation of the factory and the
amfori BSCI COC as well as legal requirements. 1) The factory fails to effectively manage the overtime work for employees. The
factory does not control the overtime work for employees, resulting in overtime of employees exceeds the law requirements. The
employees state the overtime is voluntary. 2) The factory has formulated the welfare policies for the employees, but the facility
does not provide social insurance for partially employees. Some workers state they have participated in rural insurance, and
they do not want to buy social insurance.
T &1 7 BEEigrskstpgamfori BSClHT RN, HH—EBREE AR f R Tamfori BSCl i, BRI KIEFRE
fe5amfori BSCHT AT ERER Z BIFFEERE, 1) I #RIMMAEEEERER, I SEXRTNRERE, §
HRTAMMBERER, ATRTIMRERERN, 2) I BHERTEMNER, BRI SBLEDRATHEMR, —L&
RTRTMHNETRR, FAUFEERR.

The factory did not take into account the legal requirement that workers work no more than 36 hours of overtime a month when
planning production schedules, resulting in workers' monthly overtime exceeding the legal limit of 36 hours in most months
of the past year. Management representatives claimed that some overtime was needed to meet deadlines, and workers also
needed some overtime to earn more money.
T EHIEE=RANTRIEY, RERTABMYIREEBI36)NHEAREREREN, SREIE—FNABSBHE, TA
B9 B INYLE I AR IRFIA36/ B, BEARETRE—LMITHERH, TALEE—LINPIBEE SN,

PA 2: Workers Involvement and Protection

The factory had established a complaint mechanism, including suggestion boxes and employee representatives, but has not
investigated the effectiveness of the complaint mechanism in order to identify the gap and improve it. In addition, the factory did
not establish appeal channels for stakeholders (suppliers and third party organizations).
I BZURBIRFNG, EaRIE. ATARSE, B2&ESXNRIFNENERIEHITIREUEIRGIEBEHLS. i+, T
[TRBRIUSHNMEARS (HEBHNE=SVME) NBRIFRE,

PA 5: Fair Remuneration

Social insurance coverage were inadequate. The factory currently had 247 employees (no retired and rehired employee and no
new employee), and 247 employees should be covered. According to the most recent year's social insurance purchase records,
68/247 employees did not purchase pension insurance and 67/247 employees did not purchase unemployment, medical, work-
related injury and maternity insurance. Management and employee interviews showed that employees who did not buy social
insurance did so voluntarily, mainly because of the cost. Remark: The factory had purchased commercial accident insurance
for employees who had not purchased social insurance, which was valid from July 2022 to July 2023. Reference law: Social
Insurance Law of the People's Republic of China; Article 10, Article 23, Article 33, Article 44, Article 53
HEMERTD, I Baig2478RT (SBERNERENRT, ZEMRI) , A247Z5RA TN ZER. RIBRE—FEN
HERMEIER, 68/24T2RITEEMEFERI. 672478 RTREMERI. EfFf. THMEFRKR, EENRTIHKXE
TEAWEHRNRTEERTEER, TEEEZRIER, &1 I HSBEBEHRNRIWET i EING, BIEAM
2022 7TBE20235F7H, & 5@ PEARENERSREE, $10%, 23 %, 33 %, 445%M53%,

PA 6: Decent Working Hours

Monthly overtime exceeding 36 hours was noted. The auditor reviewed the attendance records from the last audit to the day
of the current audit and sampled 10 employees from May, September and November 2022 respectively. It was found that the
monthly overtime hours of all sampled employees had exceeded the legal 36 hours in these months, and the maximum was 72
hours, 76 hours and 76 hours respectively. Management explained that they needed employees to work overtime to complete
orders on time, but employees had the right to choose whether to work overtime or not. Interviews with employees show that
they were willing to work overtime to increase their income, with no penalty for not conducting overtime. Remark: the maximum
monthly overtime of sampled workers from December (7th) 2022 was 16 hours. Referenced law: PRC Labor Act, Article 41.
BIYHBE36/\8, BEIRREET DREREERERYROEDIER, M20226458, 9BM1B SN TI08RT,
R IV 5B TAEX LS A 4300 B IR [B1ERBE A EHIS6/\BY, A RARIT2NE, T6/NEIFI76/0\BY, BIEBRERERTM
PERERSTRITE, BERATHEFEESMIINNF, RATHRERMITEZEIMIBREAKN, FNPLSEEAES, &
E: #IERT202296128 (£7H) RABMPLA6NE, £5EF: REARENMEFNEF41F

PA 7: Occupational Health and Safety

The factory did not provide pre-job, on-job and post-job occupational disease health examinations to employees exposed to
occupational hazards, such as soldering workers and workers who used chemical (exposure to chemical hazards). Management
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PA 7: Occupational Health and Safety

explained the cost was high and they needed time to gradually improve. Reference law and regulation: Law of the People's
Republic of China on Prevention and Control of Occupational Diseases, Article 35
I &B%REETRUGEENRTIRMKA. K[PMNBERRWERG, IHIEHNERCFRMNET (5hEEEEM) .
EERREARS, FENEAZRSRA. SFEFEM: PEAREMERFREE $35%
The safety label information for some chemicals was incomplete or inaccurate. For example, no chemical names were showed,
or glue were labeled with safety labels of cleaning agent. Reference law and regulation: Regulation on chemical safe handling in
workplace, article 12
BRAUFENLFEEETLRETLER, GIINRMFRBITHERKNELE LK EFEFNRENE, SFEEE
;M (TR LERUFERAE) F+215%

The facility did not provide the building construction certificates of the production building and office building for review, including
one 4- floor production building (the facility only used the 2/F to 4/F for production, with an area of 3,150 square meters) and
one 4-floor office building (the facility only used the 4/F floor for office, with an area of 827.5 square meters). These buildings
were built before 2006 per the management. According to the site observation, there were no cracks, subsidence, tilt or other
signs of insecurity in the building. Reference Law: PRC Construction Law, Article 61
T SBREEFENDARNZRRTRWIREMES, E—F4ENESE (T (MERA2Z-4AELE, EfRn3150
FHK) UKR—IR ABRNDRE (T UERFIAREANARE, ERA82T.SESK) . RIBEER, XLENEETF2006
EZEI‘JO RIEMZME, BRYSERE. T, GRSEFBEMARENTR, SEER. PEARTMERRE H+—

ZS
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